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Process Flow Chart showing the Selection Process for the Appointment of the  

Commissioner of Police and the Deputy Commissioner of Police pursuant to the Constitution and Legal Notice (218/ 2015) 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Police Service Commission 

contracts the Firm to carry out 

recruitment process 

Candidates are vetted by the Firm 

according to the best practice 

standards established for both 

security and professional  

Results of the 

Firm’s 

assessment 

process as 

mandated and 

contracted by 

the 

Commission 
The Commission creates an Order of Merit 

list from the information from the Firm.  

The Merit List is valid for one year  

Subsequent nominations 

in order of merit can be 

submitted according to 

procedure in the 

Constitution 

If the Order of 

Merit list is 

exhausted, 

process is 

restarted.  

Report of the Firm’s 

assessment of the 

entire process  

The Firm submits 

to the 

Commission  
The following documents 

for each candidate 

 Application 

 Biography/résumé 

 Assessor’s scores 

 Assessor’s feedback 

 Medical examination 

report 

 Security and 

professional vetting 

report 

A list of the names of the persons 

nominated for appointment is submitted to 

the President in accordance with S123 (3) 

of the Constitution 

The President issues a Notification in 

respect of each nomination which is 

subject to affirmative resolution of the 

HOR. 

Has HOR approved 

the Notification? 

The Commission submits to the President a list of the 

nominations and a dossier on each candidate. 

The dossier contains: 

 Application of each candidate; and 

 The biography or résumé of each candidate 

 

The Police Service Commission 

appoint the Commissioner of 

Police or the Deputy 

Commissioner of Police 

Yes? 


